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Best practices 

The institution follows an effective mentoring system to support students in their academic and personal 

development. Each faculty member is assigned a group of students, maintaining an average mentor–mentee 

ratio of around 15:1. The mentoring system helps in identifying students’ strengths, addressing their  

problems, and providing guidance for improving academic performance, career planning, and overall well-

being. 

In addition, the college implements Campus Recruitment Training (CRT) to enhance students’ 

employability skills. CRT begins from the second year and includes regular training in aptitude, reasoning, 

verbal ability, technical skills, and soft skills. Weekly assessments are conducted, and special attention is 

given to slow learners through counseling and corrective measures. The program also bridges the gap 

between academic knowledge and industry requirements, especially for students from rural and non-English 

medium backgrounds. Various training partners support the program, ensuring students are well-prepared 

for placements. 

Best Practice-1: Mentoring System: 
 

Academic Year Ratio 

2025-26 15.5 

2024-25 16.3 

2023-24 16.9 

2022-23 15.9 

2021-22 12.8 

Average 15.5 

 

 
 

http://www.priw.ac.in/
mailto:jks_edu@yahoo.com


 

Best Practice-2: Campus Recruitment Training (CRT) 
 

Need for CRT 

 Most of the Students come from Rural background and some of them are 

first generation learners

 Most of the students come with Telugu Medium background till Plus Two 

Studies

 The students lack career guidance and Industry requirements to succeed in 

their career

 Present Curriculum does not address key components tested by MNCs to 

on-board the students to the work force

 There is a gap between skills and knowledge provided through the 

curriculum prescribed by the affiliating university and skill set required in 

the competitive job market

 It is equally important to train the students on life skills and soft skills
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CRT PROCESS 

 CRT class start from II year – I Sem semester.

 3 contact hours of CRT classes are conducted every week.

 Assessment is done once in a week.

 Students with low performance is counselled and corrective actions are taken.

 Improvement in performance of students is evaluated at the end of the each 

module.

 Companies specific trainings are also provided.

 CRT classes are conducted at free of cost to the students.
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